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ADVICS is constructively looking for ways to create new value as a supplier of brake systems, so that we can
play our part by “contribute to the enrichment of society”.

In 2013, we enhanced the potential of hybrid cars by launching the first-ever cooperative regenerative brake
system, which employs an ESC pressure control unit that stands amongst the featured safety technologies
diffusing around the world.

The number of vehicles on the road is expected to increase largely because of growing motorization trends in
emerging countries. Therefore, we work to improve our technologies in the pursuit of enhanced “safety” and
“environmental friendliness”. We also propose and supply products that, when matched to the individual
markets around the world, bring the benefits of our life to the next generation.

Moreover, we want to work together with our stakeholders on creating jobs, promoting culture and playing a
constructive role in locally rooted activities, as part of our commitment to society as a good corporate citizen.

Together with our worldwide workforce, ADVICS will continue to meet the challenges of a company
understood, trusted and strongly needed by the customers and communities it serves.
We ask for your continued support and guidance.

June 2014

ADVICS CO., LTD.

Takeshi Kawata, president
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ADVICS Corporate Philosophy
— Quality First -

Mission
Contribute to the enrichment of society by pursuing

a better environment, safety and comfort through
our superior products

Management Principles

*Protect the natural environment and create a
harmonious coexistence with society

+Create value for the customer by providing
satisfaction and excitement

+Build trust as a global company through fair
business operation and compliance with all laws
+Compete and succeed in the global marketplace
while honoring regional culture

Individual Sprit

+Anticipate changes and act promptly and steadily
+Always strive for achievement of high goals
through teamwork

+Challenge ourselves to become the best in our
profession by improving our skills and knowledge
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To develop our Corporate Philosophy,
ADVICS formulated a long-term
management policy called "VISION"
and a long-term plan that embodies
the medium-term targets and
strategy. Based on this policy and
plan, we put into practice annual
policies and plans that effect the
daily operations of each employee.
The basis for achieving our "VISION"
is the support of a corporate behavior
that is trusted and respected by
society. So, as a course of action for
putting corporate behavior into
practice, we adopted the Corporate
Behavior Guidelines of the AISIN Group.
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Corporate Philosophy
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(Including the spirit of CSR)
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Long-term plan
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Numerical targets, business strategy,
management resources
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Create new values and contribute to future motorized society
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For sustainable growth
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For a future where people and vehicles coexist
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realize the world's top-level fuel efficiency and contribute to reduction of
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By supplying safe, eco-friendly products around the world and conducting business activities with full respect

Vi @ Intentional braking by the Driver
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ADVICS aims to contribute to the enrichment of motorized society = e South America.
through the development of eco-friendly technologies and products. Our §§ e &L
cooperative regenerative brake system and idling stop brake system &

CO:2 emissions.
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New cooperative regenerative brake system
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A cooperative regenerative brake is a system that maximizes energy recovery
when braking a hybrid or electric vehicle, by coordinating operation of the
hydraulic brake and regenerative brake. ADVICS applied quiet pump technology
in developing the world’s first cooperative regenerative brake with a pressure
control unit of ESC (Electronic Stability Control). This made the system applicable
with a wider range of vehicles than before.
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Mechanism conceptual diagram
of the cooperative regenerative brake

HEEBAIL—FHEBEI2LU—5
New cooperative regenerative brake
control modulator

Support the manufacture of vehicles people can enjoy with a sense of security
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With the intent of making driving safer, ADVICS has its hands on
developing braking control systems that effectively reduce traffic
accidents, such as ABS (Anti-lock Brake System) and ESC. The company
is also working to ensure the safety of motorcycles, which run a greater
risk of accidents than cars do.

EREEF/EIABS
Compact ABS modulator for motorcycles
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An ABS is a system designed to ensure safety on slippery roads, by intermittently
applying brake pressure so as to keep the wheels from locking up. ADVICS
developed a greatly downsized and lighter version of the system for motorcycles.
The system is expected to spread rapidly come 2016 as the EU phases in an ABS
requirement for motorcycles over 125 cc.

PEREEICHITHABSOEHE RN R
Accident-reducing effect
of ABS in motorcycles
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Fatal accident rate (Heavy-duty motorcycle)
(Accident/10,000 motorcycles)

ABSIHEEE
Without ABS

ABSZEE
With ABS

INSURANCE INSTITUTE FOR HIGHWAY SAFETY, MAY 2013
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Compact ABS modulator for
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Comprehensive evaluation
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All targets were achieved

O BRZBBTREMR
Targets were mostly achieved

A RREDRBEDED

X EHIEL
More problems remain according to achieved results

No progress was made
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Theme Activity item in FY2013 (oRaining chapenges and achieved results in FY2013 | g2 ation
J Q| I—TEHZEZHREABREFMNYZATL | -ABKHVZATLOERDBKREEE OIABBREIDERICRTDREASEHICEDL.
r{‘\’ '§ DEM DN —TE2HNORBHEH S AT LDRERE PIEBE > X T L\ D& A ik #5T
l|/ g» Operation of an internal control -Completely enforce and establish the OFEDBIEALRAIIIHEDRIE
k Q system inclusive of group companies | operation of the internal control system | OContinued the operation of the internal control system e
A5 -Develop the internal control system to based on the "Basic policies concerning the development
’jﬁ g group companies of internal control"
> 3 OProvided training to newly assigned presidents of
z ©® overseas bases
3 Q| REE—ANOEODDIAVISATPYRARH | VI SA TV ABREHDORNE OnERERLABZBULETERDRE
1) S = Y =
7 73 oML Conduct compliance awareness-building OEEEL"TF—JU%‘Q*%\Ewﬁlﬁ -
5 5 ; " OBEBRIIVTSA 7V ARBEDEE
zZ 2 Enhancement of the compliance activities OFEE b2 AN B DB (BT BEADE)
7 @ | awareness of individual employees s TR E R IL iy
9 OEEWPTEISBJLOJ%%GNJ{ RSA 2 DHIE - BBEDENE
Z OB HRH N RERROEER(L
OContinued to conduct awareness-building activities
throughout corporate ethics strengthening month
OStrengthened awareness-building activities for @)
manufacturing floor
OProvided level-specific education in compliance
OStrengthened education on the Subcontract Act and the
Antimonopoly Act
OAdopted and provided education of guidelines on
preventing bribery and corruption
OStrengthened controls of equipment subjected to export
restrictions
';J( 2| ErEERORmAEE BEMEETE(BCP) DER FB NS TR ZRELIcBCPDE Rk
5 ; Strengtheni i : o OXBREMBA A RLE
3 gthening response capabilities | Develop a business continuity plan OBCPII&#% =5
& 5| inthe event of a crisis (BCP) DAl
B 2 OF—=9N\woT7vIDENE
@
3 Continued preparing a BCP against offshore earthquakes in
2 the Nankai Trough
ORevised the guide on large earthquakes
OConducted BCP drills
OMade a data backup
BiBU—Y—DURIEBOEH 25 FHEOIRIAVRBICHTRIURIEERRE | OMEDOBRIE. RERK. REE BANIBETEEQFFHED @)
Enlightenment and infiltration of DRERIE =it
risk management to workplace Continue to provide risk management OProvided training to newly promoted managers, and
leaders training to new management employees to be assigned to overseas bases
IIV—T2#HDOURIEBEFHDRIE URITEAXY FDEE OURITPEAAVMDTET
Strengthening the risk management RRIAVBNEICHTDURIEEFEDRE OMEETNEEBEYRIDE=S UV I ZERNE
system of group companies -Conduct risk assessments OCompleted the risk assessments
-Provide risk management training for OMonitored serious risks that were identified
the management
# P BESEOBIEEREE—AVELD REBOREEEEHROELDHLE ORANDA—)VERRERLEY —ILEA
# 2 HEEEt DW—TEHOEFIAVTAUNVALER | OJIL—TRHEBEDORRE
B = — K5\ = f—
# 3 | Strengthening security controland | -Enhance the security control awareness AAN—RTIA BRI -V OFE
8 | awareness-raising for individual of employees OAdopted tools to prevent erroneous e-mail transmissions O
E,_*' employees +Conduct security level improvement outside of the company

activities at group companies

OAudited group companies
2 Adopted rules on managing smart devices

F—T 2013EEEEIER 2013 FEMR R NICRE (OMR. ARE) . AT
Theme Activity item in FY2013 femaining chajenges and achieved results in FY2013 | g2 ation
)}-g g BISAV—LDEERER FELALEDSARME OBRIEASLITICERBRZEE
% Mutual trust with suppliers Hold annual suppliers meeting OPresented a letter of appreciation to 3 good suppliers
S
S| Ju—vBEE YISV —BERBRDH#E OB#ZMRICEET T
Green procurement Encourage suppliers to conduct (O 6 companies completed the voluntary inspections [
voluntary inspections
TEEMRZBEUCRBIEZE BEEF-—LZRBL. BT TSAVv—2E | OMYRRYT7- TSI ERDITREY TS — 21318 H
Local procurement aiming to Launch a special team to explore local OSelected 13 candidate suppliers mainly in Indonesia and
become a corporate citizen suppliers Brazil
% O EXRBDRERTHM L mERBEDOHE OERMLESLUBAMRICEVTCRESHIRTEDRHE
A= 11
% Enhancement of quality Promote quality education 225;&%\?2)?:2@1@
consciousness of employees "R RR=E
OHeld quality activity presentations at 5 sites in Japan and
8 sites overseas
OReceived the Deming Prize O
ACustomer’s quality evaluation
BNCRETHORY OBFAEBEHBHICH LT RERYZENR
Present quality awards to noteworthy OPresented quality awards to 25 noteworthy activities
activities
ii;iz g%" RIBREOHE BERTAY YV BEERERMOEH TSV ORZEYHHE. VOCHHEDEREZEM
=1 . = 5 s = o
1; 35 Promotion of environmental FEZRFEOER ACOBHHEBOEREEZER (8. REMIRE)
£ 53 | conservation Achieve the main targets of the 5th OAchieved the targets set for waste and VOC emissions O
gg AISIN consolidated environmental action | 2 Achieved the target set of CO. emissions (total amount
2 plan and CO: emissions per unit of sales)
g T AMBEROHEE BENREBE DO DRMICHITD OB ENMEZE[ITE-learning DX
A NG O
8 -g_ Promotion of human resource FHRZORR OProvided E-learning for employees assigned to overseas
E development Provide learning environment for bases
@ employees assigned to overseas bases
SIS AN TER DHEE BR-NMEXEOME OB MDBE RA RIS {EE(RIE)
Promotion of activities of diversified | Continuing child-rearing and nursing OEncouraged to take childcare leave system (2 men took)
human resources care support
LEREEEDER ORMEEHOER
Utilize women in the workforce OPromoted woman to managerial position O
#RDO<b EEBBERTHNROHE OFFRENOBHENIRECID. BERBIEERZERICH L
Health promotion Promote measures to prevent lifestyle OFfEEBRRRANVNRSHFEAZ. RERE)DORIE
diseases Olncreased participation rate in specified health
management counseling
OHeld health management events during Industrial Health
Week
XV Z)UNIVATEERD HEE ORBERAFDOFREICEIF. hY Y ES—MWLRFEZEIRK
Promote mental health measures Olncreased counseling hours as a part of promoting early
detection
g Q| HISRe 55 B S DI OKERFDERICKDPHLEN R EUKEOLEICEIT LR2R
g : S&-/(hO—ILEOEE
< | Workplace safety Reduce work place accidents OHIE - N S 18 L e B D D =55
ABBKEORLE
OShared information on accidents horizontally and conducted O
safety inspections and patrols to prevent occurrence
OConducted evacuation drills assuming earthquakes and
fires
A Prevention of work place accident
g MEICRILICEBOHIE REREZH OB ORFERPNBFTMOBHRIBESENDSE
% Z_> Promotion of community-based Participate in environmental protection OFRERRIEMIL DI DREHED
i 2 | activities activities OParticipated in “Forest foster parent promotion program”
g in Nagano o
g' OPlanted trees in China to prevent desertification

BLFOBXE
Support for youth education

OF7AVVREFBTIOISLANDSHEH
O Participated in the AISIN Environmental Studies Program
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Coexistence with the global environment
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Environmental declaration
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ADVICS conducts business activities with a mission of contributing to the development of a
safer and more comfortable motorized society through the development, production and
sales of automotive brakes. To that end, all ADVICS employees aim to realize a harmony
between the environment and people as well as a better environment, and will continue
activities that improve business' impact on the environment.

0 AV —TDRDOIES
Efforts of the AISIN Group
PROAWIORATIE. PAY VI —TDHRKEEEVCIEIR AV EBRERDBEH TS ]IC
BEOKREEHZRELTWVETD,
As a core member of the AISIN Group, ADVICS is conducting environmental activities
based on the "Fifth AISIN consolidated Environmental Action Plan."
FEORTAYVVEBRERIERDBEHF TS
Fifth AISIN consolidated Environmental Action Plan
ANEEMIRBIBEDHF T DR OBEEHRDRE(ICHE(F T2011
FENS0FEFTODFEEREL. P4V VI)IL—TELT
EBEEDHTNET,
AISIN Group formulated its fifth environmental action plan,
which covers fiscal 2011 to 2015 and is aimed at realizing
a sustainable society where humans coexist with the Earth
and environment.
) EERET—Y
L\ . .
Main environmental data
PRIAWIRATIF REBEFEEHDOIAFEDERZERFDDET DD, T LREBMUBEEZRTEL.
RESERBEEIICERDEATVNET,
To surely put the three pillars of environmental activities into practice, ADVICS has set
targets for the unit energy consumption per sale as part of its activities for reducing
environmental load.
CO=8F 27T L RIMMEAL (COHitEBFSZE) EXREYTLREMN GFHERSZEE) /o VOCHHHET T LR FrRBEEsEE)
s Unit CO2 emissions per sale /7 Unitindustrial waste emissions persale /< Unit VOC emissions per sale
(CO: emissions are reference values) (Emissions are reference values) (Emissions are reference values)
(#$FHE (1-C02)) (&I (1,000t-CO=/ M) ) (FBFHE (D) (&AL (t/EM)) (FRBFHE (D) (REAL(t/8M))
(Total emissions(t-CO2))  (Sales unit (1,000t-C02/100 million yen)) (Total emissions(t)) (Sales unit (t/100 million yen)) (Total emissions(t)) (Sales unit (/100 million yen))
35 500 1.5 10.0 57 0.05
30 29.6 80 409
25.5 26.9 400 1.2 8.0 0.04
25 | 335 316 : 6.7
9 300 % 0.9 6.0 0.03
20 70.8 70 Y 1 0.922 .
/ )\y a5 il , 5.1
15 > 66.8 ‘\
66.1 200 0.6 0.4 0.0147 0.02
10 60 y—
100 0.3 0.2 0.0134 00 0.01
5
o 2011 2012 2013 50 Ca 2011 2012 2013 0 T 2012 2013 0.00
CO= kR (t-CO2) _ . REMIRE(t-CO=/ M) RERUHBHHE () _ RERE(t/EA) VOCHHEHE (1) _ . REMIRE(/EM)

Total CO: emissions (t-COz)

“ sales unit(t-C02/100 million yen)

Total waste emissions (t)

*"sales unit (/100 million yen)

Total VOC emissions (1) “ sales unit (t-C0O=/100 million yen)

VOC:Volatile Organic Compounds (IBFEEHLEY)
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Efforts for environmental conservation through products
HHHRE FEOREBEEASICHIDTDREITHEL I\ ATUVREPERBHEICRETINDIRIE
WRBEEITOITU—FIVRTLAREPNUREL(ICLIEMAREQLZBUCREESHEKRICD
BOEATNET,

Our products exceed the environmental laws and regulations of each countries.
Furthermore, we reduce environmental loads through the development of brake systems

for environment-friendly vehicles such as hybrid vehicles and electric vehicles, and through the
enhancement of the fuel efficiency of vehicles by reducing size and weight.

FHFRDED HH;

Efforts at sites

A DOED HHH EHI
Example of efforts at the head office

BIREERE
" Energy-saving promotion

STl fRDE IRk
" Energy-saving efforts with evaluation equipment
BEIRICBITSDIXRILF—DHIFBICEDBATWVET,
B v —FAFTEA=FIF  BIRIATNDYDER.
BEHHHVATLAOURPHBOEMAAICKD, €KL
AB0%DCOHIBZERLTVET,

ADVICS is working to reduce energy consumption
in development processes. By replacing chassis
I dynamometers with a new
oM o lowdemand ps,
100 improving operating and
control systems, and
effectively utilizing waste
heat, CO2 emissions have
been reduced by 60%.

R Eoist)
Before New type
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Example of efforts at Kariya Plant
BAIRXEENDEME
Actively seeking and applying energy-saving technologies

BIRMEESHZ[ TOMBIEBDIT HEE—ANOEODHEIREHMB LZROTVET,
ETFIERBICEIXRARZBAL. RAXBRTHROERZTVL. WROESVEE
THAICERALTWE T,

In an attempt to raise awareness of energy conservation amongst the
workforce, we dubbed our energy-saving activities “Eco-harvest.”

Energy-saving ideas are proposed for model equipment, the effects verified
via proving tests and highly successful ideas applied to factories.

BHEANDED #Hd E6
Example of efforts in overseas

ADVICS Manufacturing (Thailand) Co., Ltd. Tl&. TIEDEEREZHSL CHOBELL
EDBRHLTDHCET. BABRICIDZEZIDBERZHD . ETRICDBEATVNET,
ADVICS Manufacturing (Thailand) Co., Ltd. reduced their energy

consumption by widening openings in walls and raising ceilings at their
factory. The resulting natural ventilation improved air circulation.

FPILE{EICKDBEEF v U/

Lightweight caliper by
aluminizing

HEBBNODPEWLEDRRE, fEBEWXRZSH DB AER
TAIVLDERAZEED TVNE T, o, FARDETRIHED
FMEZBEUCHEOERZROCVE T,

ADVICS is using low power consuming LED lighting and
window insulation films that enhance the efficiency of

cooling and heating
systems. Moreover,
employee awareness
programs are staged
four times a year by
the Energy
Conservation
Working Group.
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Efforts for quality

PhIqwORAE [REEL|ZBFEZIELCEIS. REOMT A LOEELEBOOEDELT. AMBRYRE
BREFHZHELTVET,

ADVICS advocates "Quality First" in its Corporate Philosophy and promotes human resource development and quality
awareness-building activities as one of the important foundations for maintaining and enhancing quality.

6@ FTIVIJEDERE
Recipient of the Deming Prize

2013F1A. TAM(MENmEEE) [CATHIMHAS TV IDETH D
FEUIEERELF U

In November 2013, ADVICS was awarded the Deming Prize,
the most coveted award for TQM (Total Quality Management)
in the world.

TQMIESD SDI XY b -
Comments from TQM Promotion Dept. Award ceremony

REOLICHF by TEZSH. 2 — A ELOTHDHEATER

EBORRAEFHESN, ETHEULLBVLET. S#%B. B

EFHURITDE/MTHDIEHIC, TAMEBZHELTVEET,

We are absolutely thrilled to see how concerted

efforts to improve quality have been so highly

recognized. We will continue to promote TQM

activities to continue on reinventing oneself in a

regular practice.

¢ RERESFRTS
Exhibitions for presenting examples of quality improvement
MEB—ANOEDOREBEE#ZO LEERIE CHIRBUEEIRTEZ. 5F
EXID BARHA K F7IT78HRTHRABELI L.
We held quality exhibitions at 8 sites overseas in addition to Japan for the
first time, which is to increase consciousness through the introduction of
the latest quality indexes and improvement examples.
BRa
Exhibition
) RERY
S

Quality commendation
SREBOREERE LEENE U BNICEB ORRITN 5 HAESE20105H
SEMLTVE T, 03EEIFEAN AN 5254 % RELE U,

Since 2010, ADVICS has been recognizing and commending

noteworthy activities and results within the company as a way to make
the workforce more aware of the importance of quality. We recognized
and commended such 25 activities and results in the fiscal year 2013.

%Eﬁggg%b\Bwjxy h Award recipigni
Comment from the top prize winner

REREORERISICREABRENRZITV.RHPICHRTD

CEDTEFUC.SHRBBLVRERHER OTMDEHET,

We solved the arising problem in early stage by

immediately looking for the cause and effective

solutions. Going forward, we will continue with a
strong sense of quality.

YIS, —&&EBIC
With suppliers

PRIqwIARG U ITSAV—LEDOHFHRZERIC. [RDINEDZ BRBLLIALU—ICEICERZENICTHET
BDCENZHEELCDEBEBR. RLIFEBZHELTVE T,

On the basis of coexistence and co-prosperity with suppliers, ADVICS promotes various procurement activities
with the mission of "timely and stably procuring the best quality parts and materials at the most reasonable prices."

REICHIIZP2EXNIEEZS
Basic concept for procurement

3. ‘
MIKIRIRICEERB UL I U —VREDHE
Promotion of green procurement

TR REREE
Fair and impartial procurement

T RICRMV. CETRERIEUIREED #iE

Promotion of localization to be a good corporate citizen

 HEEBECLIEERR

Mutual advancement through mutual trust

6@ BIS5A4V—E&DIN—hF—2UyTDEE
Strengthening of partnerships with suppliers
BISAV-—LDBEVHOELDRICAIT T, [TALEBHHA]IZRAEL. FEZBLUCREGQLIC
BRMULCWEREW Y IS4V —DXREZITO>CVERT,
To further strengthen the strong bonds we have with suppliers, ADVICS holds "annual suppliers

meeting" and commends suppliers who have contributed to quality improvement through the
fiscal year.

e@ KEZRBEULURD O EE)
Risk aversion activities in preparation for disaster
FENBESNTVDEBN S THMEANDMINEUTC, BEMEETE(BCP)DREZEDHTH D, &LICHY
U=—OYVHBICOWVWTRK T TSATFI—VORBIEPEIBRBSIORBEEZT COMNEREBHOBERICAITC
EEZEEELCVE T,
In response to a possible earthquake originating from the Nankai Trough, ADVICS is formulating a
business continuity plan (BCP). Particularly regarding only one products, we are promoting activities
intended to clarify the supply chain and secure alternative production that can ensure the necessary
flow and quantities of products until recovery.

e«. JU—VHREDHEE
Promotion of green procurement
PRI4WIRE PAYV VI —THITDITU—VBEHARSAVICEDE T TSATV—COEERBZRP
FFRARRZBUC. RENRXIAVN I ATLADBE RIBEUAIDE B ZHELTWVNET,
Based on the "Green Procurement Guidelines" issued by the AISIN Group, ADVICS is creating an
environment management system and reducing environmental risks through voluntary inspections by
suppliers and visiting inspections.

4 R TSA VvV —RIEOHE

Promotion for recruiting local suppliers
FEDIO—/) ULV, BBCRMAVWCE2EZBEL. SEF—LERBL. FEEEPLCEBY TS
AV —DBEBEHELTNET, z

With the globalization of business, we have launched a special team and are exploring new local g
suppliers mainly in emerging countries, with the aim of becoming a community-based corporation. ~
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With employees

PRI(wIXTIF BEEE HEREFRICEDKHEBARELZELVCERAZEBIL REEDNVEVELEHLILE
RBEICAMBRPREREIKDE FRALABASHRZHEELCVER T, T MEEZTNZNOEAMEZEEL. B ALIC
EOTCHINFBECREDZELEDBIZE CHDIEVEEITVKT,

ADVICS basic approach for labor-management relations and stable employment is based on mutual trust and
responsibilities. To help employees work with vigor and enthusiasm, we are promoting various personnel
management measures such as human resource development and health promotion. Moreover, we respect the

individuality of each employee and are trying to create a workplace that will become attractive places for
working people to pursue their self-realization.

0 AHER

L\
Human resource development
HAMEDOBEBFI CRREEQITIC.AEICLELAB AT -HgEZEHD
THDHEZERLCVETRT. 2HBEURZMELICIADVICS Learning
guide ] ZBEREITU . MEEHOSHECETIREZEATCVEIEI . F . 2BEML
JO—-)N)VERICHIGTEDAMDERICHEHTVNET,
Training is provided to the entire workforce so that employees, from new
hires to managers, can improve the knowledge and skills required by
their jobs. The company’s training program is explained in the “ADVICS
Learning Guide” that is released every year and an environment that
allows employees to study on their own has been set up. ADVICS is also

directing efforts at developing human resources for its rapidly expanding A EHHE
g|0ba| business. Training for new hires

B EMEE [ IFE-learning D E{#- E-learning for overseas assignments

BHCEHMETDE DO BDIBE CYRIAY MDERENZIESNEN T TEX T, EMERIDERIHEDIFH\ B it
FRICNRXIAY NN ERHBZ BRI DICHDEMELUT, E-learningZBELTLE T,
All sorts of managerial responsibilities are associated with an overseas assignment. In addition

to basic training prior to the assignment, E-learning is used as a tool for acquiring the
knowledge and skills required for those jobs, also after deployment.

0 R O<D
Health promotion
Q013 FENSI0RZ[EEREIEED. BRBEREZMBLUCHEHRAES 7 )ILI—-ILI\yFFTA Mz
Eht. FEEICF EFEBRURO—IREVCEOEMRZ(ICADCEEZFTEREILEEAND
TONFEDZEME U REAZE | BDAKELR LI,
In 2013, ADVICS named October as “Health Month” and began using lunchtime for
measuring lung age and doing patch tests to check for alcohol. Classes are also being

offered to those who want to address lifestyle disease and quit smoking in preparation
for periodic checkups.

ZIL3=Iy FF A Bt i R E
Patch testing for alcohol Lung age test

<!

D—O5A4TINFVAXIE

Support for balancing work and life
BLUEBICEBBESA TRIAIERRTED LS. D—05A4TNSYRADRRICEIFILEE IO
HHEHTVET,

ADVICS has built a corporate environment that allows men and women of the workforce
to balance work and life, and subsequently choose a lifestyle they prefer.

EESBESHIE 8imE CHOFEDLZEDLDHE

Shorter work hours system For employees with children up to 8 years old

BRAEHE FEBMIHOrBETHULLRNHREDEERET

Childcare leave system Until the child is 18 months old or the last day of the fiscal year in which the child turns 1
ITEERERIE BRIFET

Nursing care leave system Up to 1 year maximum

EFREE BEAHE meoIE & C

Rehiring of retired employees system Up to age 65

BRAR-EREBBFAEFIAEISOIXY M

Comment from a support system user

CEDBRAXZRCERL. ERBHBEHEZFABLTCVNE T OED M (ERFH
RENE REBEN ODCHESADRBENEDD ST, —KFREBEDHEAFULE. U
HUBBOEBYR—NNILID BHIBREAFONATSILET. REEDE LR
EEDBEEBCERUIC. ABLENSFLEBEDOKDMNESIHEBHEN. TD
RIECHIFDCLICETHREHELTVET,

Twice, | have taken childcare leave, returned to work and taken
advantage of the company’s shorter work hours system. | couldn’t find
a daycare center in my neighborhood that offered extended hour

services, so | once considered leaving my job. But, with the AEHFELR
understanding and support of my workplace, | was allowed to take an ~ ARFIKE =4
hour off every day to pick up my kids, so | was able to keep working. | ~ HR & Administration Dept.

greatly appreciate this kind of workplace environment where | can both  Efi Kimura
pursue my job and still have time to spend with my children.

ZECTREFHEIOOHE

<!

Creating safe, comfortable workplaces
TEBHBOALEERDONCIEZFIEVDIERADBRELEDZEHEPERERIRZEEMNIC
TV R2CTRELBEG OO ZHELTVET,

We create safe and comfortable workplaces by systematically providing safety

education and conducting workplace inspections to improve safety consciousness and
observance of rules.

BB AR 'R R
Workplace inspection Evacuation drill

EHLDH DS DEH

Employment of persons with disabilities

PRIV IRATIE BHVWDHEHFICIDLLDEARZRETHELEBIC. TOULTHM B TEDLD.
MEHNERAEBHTPIVRBREDIDCEHTVERT,

ADVICS provides many work opportunities for persons with disabilities, and is

promoting continual employment and creating pleasant working environments in order
to enable them to work with a sense of security.

BEAWVWETE B 24 (2014F3831HIRHE)
Total number of persons with disabilities : 24 (as of March 31, 2014)

12



ﬁ@A\t‘

A%

A

i TD—8ELT

>~ AR AW F=="" T B
» v '\ 4 v
= *‘X}y VM %“‘)vﬂ’\”’) ) i

As a member of the local community
PROAvIRG, FERETRELT, [BRBEREIED
SEBC. PAVVREREDEBBLTEOBATOE T, 585, [HA -BRED
HE|EANDBLERT IOEREZBELT, EHALTVEET.,

As a good corporate citizen, ADVICS conducts various activities including projects
for "Protection of nature and the environment," "Fostering youth," and "Community
building and development" in collaboration with AISIN SEIKI Co., Ltd. We will
continue such activities as a means for establishing our "coexistence with society
and the natural environment" and building an "energetic corporate culture."

) ERDES

BRI[EBEIKDID

BARERE

BLEER

Protection
Fostering of nature and
youth the environment

F50<b

Community
building and
development

Activities in Japan

EBEEXRMICHEINA—V Y IR—IDR—ZVITSAVREF
Acquired the naming rights to a curling stadium in Kitami, Hokkaido

FRELENZS00ADIEEXEDANE AT MARZTS
tEEDiEEREA—V Y IBREDERZYIR—MLTVERT,

ADVICS is helping to popularize the sport of curling and
contributing to regional development in Hokkaido where
we send 3,500 personnel every year for cold weather
testing.

ESCER -ZN/EE
ESC diffusion

BAEHEEREHGHUTC. 7Y 7 - KEFBIEOBEHEISTD
RBERREEBIEQUIRFRERZERBLE U,

In cooperation with the Japan Automobile Federation,
ADVICS conducted workshops for road safety

representatives from automotive clubs in the Asian-Pacific
region.

PAYVVREBEFEIOIS A
AISIN Environmental Studies Program

BLFERO—RELVT BIEO/NERDRIFEFEZZELT
WET, P4V VI —TDZDEE. BBFEEEXD
FrUPHBET7 - RREFEZZELF U (20145F2H),

The AISIN Group supports environmental studies at local
elementary schools as a part for youth fostering efforts.
These activities were recognized with the Career
Education Award for Excellence by the Ministry of
Economy, Trade and Industry. (February 2014)

BREN\FRFPBRRR
Children’s presentation

PRIV IRABEN—UV I R—Ib BER
ADVICS TOKORO CURLING HALL Workshop

F—=IW74 I UNPOEELIER S

All AISIN NPO Activities Support Fund

[(F—=IPA2FrUTOVY—MICHEL. NEE Bt7
MEEESRACTEFEHBEONPOEHAENBELTCWVET,

We support All AISIN Charity Concerts and provide profits
and donations obtained from the concerts to local
nonprofit organizations (NPOs) every year.

-E$9
Presentation of donation

RERRAN SFMOERBESE
Promoting forest protection in Neba, Nagano

KENERICUET DRPINEHRMDERZHZ KU,
KENDREPHEFERBBRANVNEEICEZBELTVE D,

ADVICS has a “Forest foster parent promotion” with Neba
Village, which is located at the headstream of the Yahagi
River, to help promote and partake in river preservation
and family nature events.

BARGEBRANU N
Nature event

0 BADED

ETIHER - fiEEE
Planting activity on Mt. Fuji

WREEETILOMBEEZEZERE.
RZBMDR I lcdICtEfEE Z T O CTLE T,
ADVICS sponsors and organizes planting activities to

restore greenery and prevent rockslides on the slopes of
the World Heritage Mt. Fuiji.

e
Tree planting

Activities overseas

[hE] HEwEES
[China] Planting activity

RIEHEEAND T THFERETDIIRFMETOI T INBIREHLEDCO DFHEEMHEE | ZZE-SEHULTVET,

COEF. 2RGWREICIDEVHRER [ ZENIC. I0FE C0ANMDIEMZTSCEZBIRLTVETD,

ADVICS supports and partakes in a planting project organized by the NPO

Aste to fight desertification in China. This project aims to afforest 200,000 m over a 10-year period in order to lessen the

damage caused by sand from rapidly encroaching deserts.

PRIy I AD 5D SME
Participants from ADVICS

BNELSOIXYH

Comment from a participant

VRDIRTSPIMDKRZIER DIcHICLFEDRAOLD
NBEEHTIN MBICMDBOIETRRICEND
WRIEZHILETDEEBIC. BERDOIFHICEHRTED
2D ETHPODVDHDEE T,

It takes four years to plant a single tree,

but taking part in this project to help SRStECE IR

slow rapid desertification and reduce SAEF IR =n
sand damage was both humbling and Design Audit Dept.
rewarding. Fumiaki Kono

Youth

[54] BO3KbFETIOIS L
[ Thailand ] Hands-on manufacturing program

FADBEEMZRNSERZRITAN. BOIDFEROERZE
RETILE IADBELEBERPHEERICEMUTCVE T,

ADVICS is contributing to both youth and regional
development in Thailand by providing trade school
students with opportunities to experience what
manufacturing is about.

FEDESA
Participating students

Youth

[V 7] BIEZDERIL

[Indonesia] Starting a new library

AVRRYTOBNDNEZRICEEZEZ2V. MNEZZRIL.ZD
FHRIEBDEULLERDGZDOREZTOTVET,

ADVICS donated books to an elementary school in a
farming village of Indonesia so that they could start a

library. The library gives the children a place where they
can have fun learning.

HEE

)\ The library
AR
N N s >om
R e T N
137583 ZZTRIET AN .
AR \\\ __";(.:é S T et ey e e e e 23



i

”», A
.» »,»,»

Y

ALK
wiscog  FSC® C016129

RESSARREE

2-1, Showa-cho, Kariya, Aichi, 448-8688, JAPAN

www.advics.co.jp

m VI c S For Safety Evolution

ADVICS CO., LTD.

\\\\\\\_



